Re-Accredited 'B-++ 2.86 CGPA by NAAC

VEER NARMAD SOUTH GUJARAT UNIVERSITY
. University Campus, Udhna-Magdalla Road, SURAT - 395 007, Gujarat, India.

R A1z e elaw o yRalid

 Y[Ralid) S, Bar-woteat A3, Yrd - 3¢U 009, YW, MR,

R Tel:+91-261-2227141 to 2227148, Toll Free : 1800 2333 011, Digital Helpline No.- 0261 2388888 '
E-mail: info@vnsgu.ac.in, Website : www.ynsgu.ac.in

- TR %

sUis: 2UALMBRUA/L 1Y ¥/RORY
dl.31—0U—R0YU

uld,

astell,

Hiidl AWax (e,

dI2 e e[B oor21d yRaRfd),

ARl

™ :— 'HR-C-13' Employee Welfare and Social Security [anu-i 21012454 -t
LB,
s, '

- AlAny guaad 3, Aalds oy 20:u—= ¢ ol Hllon AHe:ui 'HR-C-13' Employee
Welfare and Social Security Ruusi vieaiss 350 wi-a Azueq Rs 2 Ao dadr
[l 20 AR Ay sd ueurd dlLr¢/o/R02u D yeiirl ud suisou ) s3a maug
21519l [t Benawsi a2 ¢/oxRorusdl ugpsl s2a s4is: wo ol 53¢ meuna :lsd)
N335 s16Fuar) dl.oufou/Rou ) ueusl sr1a sHIs: s ol o $3A D, Fell 2u $Ra
suell ongL sacuui 2ud 9. o
wira Aaq Bs v der dad: Ruadd sewn - A s aeulldar ¢/o3/2034
-l weu- 5314 suis:0Y

e} sracul »ud 9 3, Aalds ad 209u—2 ¢ ol Sl AW™i 'HR-C-13' Human
Resourse Information & Control Syatem (HRICS) [Gmuri 6igd 'HR-C-13'
Employee Welfare and Social Security [Mau-l siemasy adlsiRal Reuq
[Riznauvus ereunal saawi 2id 9. |

[Br3i21: GuR Hagth S A Nﬁk !'Q ) &
' éC-LQ{.ClC(y‘ o

uld, :

1) Slngl), [Anun [Qengue, :

2) udlan R, udlau [Geuay, AR aHe €. oL, YA, ¥d.
..... dR% Y0 AUY AHA M3,



AN, P4
"15$§’;3 &

OO W YTy
(Cugremr~

VEER NARMAD SOUTH GUJARAT UNIVERSITY
DEPARTMENT OF HUMAN RESOURCE DEVELOPMENT
Master of Arts in Human Resource Development

HR-C-13 EMPLOYEE WELFARE & SOCIAL SECURITY Semester - 111
Course Objectives:

1. Understand the Concept and Scope of Labour Welfare

2

Analyze the Historical Development of Labour Welfare in India

Examine Statutory and Voluntary Welfare Provisions

(9 ]

4. Understand Social Security Systems and Measures
5. Develop Practical Insights into Labour Welfare and Social Security

UNIT1

Labour Welfare: Concept, Scope. Aims and Objectives of Labour Welfare, Theories of Labour
Welfare, Principles, Necessity emphasized by Constitution of India Welfare Department.
UNIT II

Historical Development of Labour Welfare in India; Before Independence and after
Independence, Impact of ILO on Labour welfare in India; Agencies of Labour welfare and their
roles. i.e. Employer. State Management. Trade Unions, Voluntary Agencies.

UNIT 111

Statutory Welfare Provisions under various acts, Appointment of Welfare Oftfice:
Qualification, Roles and Responsibilities and Functions. Voluntary Welfare Measures:
Education facilities, Medical facilities, Transport facilities, Welfare Work by Workers’
Organisations.

UNIT IV

Social Security Concept and Scope: Social Assistance and Social Insurance, Development
of Social Security in India, Social Security Measures for Industrial Employees.
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